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The finished product, including data

sets and digital copies, are exactly

what we are looking for when

retaining Firelight Group for our

Proponent Projects. They have come

to be recognized in our Community and

are always welcome. I look forward

to working with the Firelight Group

on our next Projects. Mussi.

-MCLEOD LAKE INDIAN BAND 
ASSISTANT BAND MANAGER 



TA
BL

E O
F C

ON
TE

NT
S

2
4
6
8
10
12
14
16
18
20
22
24
26
28
30
32

OUR SERVICES

A NOTE FROM OUR DIRECTORS

OUR LEADERSHIP

CAPACITY BUILDING

INDIGENOUS MAPPING 
WORKSHOP

ECOLOGY

ENVIRONMENTAL IMPACT ASSESSMENT SUPPORT
(REGULATORY)

IMPACT BENEFIT AGREEMENT NEGOTIATION

HEALTH

PLANNING

MAPPING AND GIS

SOCIO-ECONOMIC RESEARCH

TRADITIONAL KNOWLEDGE AND USE

SOCIAL RETURN

ABOUT US

COMMUNITY RELATIONSHIPS

OUR ORGANIZATION



RACHEL OLSON

PhD SOCIAL

STEVE DEROY

MSc GIS

ALISTAIR

MA GEOGRAPHY

CITIZEN OF

ANISHINAABE/

MEMBER OF EBB AND

GINGER GIBSON

PhD MINING
ENGINEERING

MACDONALD

BUFFALO CLAN

SAULTEAUX

FLOW FIRST NATION

Since 2010, The Firelight Group has been conducting research and
community building and while much has changed, much has stayed the
same. From a small group of colleagues looking to work together with a
small set of Indigenous Nations, we have become a group of over 80
professionals across a broad spectrum of social and natural sciences, who
remain committed to our four guiding principles of quality, fairness, respect,
and social return. Our roster of experts has a breadth and depth of
knowledge that provides service to our primarily Indigenous clients in a
variety of realms. Our work supports and adheres to community priorities,
expectations, and protocols. We treat all parties - in often difficult and
potentially adversarial situations - with respect, and look for opportunities to
bridge their differences.

In addition to funding various community projects, Firelight actively works to
build capacity in communities through a variety of training initiatives. This
began in 2014 with the development of our premier event, the Indigenous
Mapping Workshop (IMW), the largest geospatial conference dedicated to
Indigenous capacity building. We have had over 2000 people attend IMWs
around the globe. Since then, we have developed guidance materials to help
Indigenous Nations take greater control over the processes that affect their
lives and lands. We’ve developed curriculum with the First Nations
Information Technology Council that is being used to train hundreds, and
soon thousands, of Indigenous mappers across the country. And for many
years we have freely shared our direct-to-digital methodology, which is now
a standard for traditional use mapping.

In 2019, we became a majority Indigenous-owned company and are now
registered with the Canadian Council for Aboriginal Business. We are also
excited to announce that we have moved our head office to 100 Park Royal,
West Vancouver which is situated on Xwmélch'tstn Territory (Squamish,
Capilano 5 Reserve). We hope to recruit even more Indigenous staff
members in the future.

Change is inevitable. We are proud that we have had strong enough
foundations and have been flexible enough to keep providing services that
make a difference to Indigenous and other Canadian communities. We look
forward to continuing this journey with you into the future.

Rachel Olson Steve DeRoy

PRESIDENT

TR'ONDËK

FIRST NATION

ANTHROPOLOGY

HWËCH’IN

Ginger Gibson Alistair MacDonald

PAMELA PERREAULT

MEMBER OF
GARDEN RIVER
FIRST NATION

MSc FORESTRY

Pamela Perreault

A NOTE FROM OUR DIRECTORS
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COLLABORATION SINCE 2010
We work collaboratively with our clients to ensure that Indigenous knowledge is a key element of decision-making for
community studies, inventories, plans, and assessments. We work to ensure our clients are included in development and
research processes. We want our clients to be a part of the research process because this research belongs to them, and
we want to help create the memory of how those important projects were completed. 
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OUR MISSION
To work with our clients in Canada and beyond to provide high quality research, analysis, and technical tools and to create
solutions for our shared futures.

FOUNDING PRINCIPLES
Firelight was founded in 2010 by its board of directors, with the aim of providing services specifically tailored to supporting
the rights and interests of Indigenous and local communities in Canada and beyond. Now we have over 50 employees, and
offices in Xwmélch'tstn (Squamish, Capilano 5 Reserve), Vancouver, Victoria, and Edmonton. Firelight began with 4
founding principles:

QUALITY

FAIRNESS

RESPECT

SOCIAL RETURN

We are committed to high quality, objective, evidence-based, peer-reviewed research, and
to providing deliverables that are timely, relevant, and effective.

We are committed to a collaborative and supportive approach to work and research, and to
a democratic model of doing business and making decisions.

We are committed to working in a manner that is supported by the communities and clients
we work with, to being respectful, and to producing work that is respected by all parties.

We give back to the communities we work with by supporting initiatives that have
been identified as culturally, politically, or ecologically important.
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OUR LEADERSHIP
RACHEL OLSON

PhD SOCIAL

STEVE DEROY

MSc GIS

ALISTAIR 
MACDONALD

MA GEOGRAPHY

CITIZEN OF

ANISHINAABE/

MEMBER OF EBB AND

GINGER GIBSON

PhD MINING
ENGINEERING

BUFFALO CLAN

SAULTEAUX

FLOW FIRST NATION

PRESIDENT &
DIRECTOR

TR'ONDËK

FIRST NATION

ANTHROPOLOGY

HWËCH’IN

Rachel is a citizen of the Tr’ondek Hwech’in First Nation from the Yukon territory. She has been a
researcher in First Nation communities since 1998, working on various projects, from oral history,
traditional land use and natural resource management to First Nations health issues. She has a
Master of Research in Social Anthropology from the University of Aberdeen, Scotland. In May 2013,
Rachel completed a PhD in Social Anthropology from the University of Sussex, looking at the politics
of midwifery care and childbirth in Manitoba First Nations communities. At Firelight, Rachel is a
technical lead of the Traditional Knowledge and Use Study team, and the lead on Health-related
projects. She has authored numerous Traditional Knowledge (TK) / Traditional Land Use (TLU)
reports for First Nation communities in BC, Alberta, and the NWT. Her work has focused on
knowledge and use in relation to a number of different industries including: pipelines, wind farms,
and mining.

Steve is from the buffalo clan, is Anishinaabe/Saulteaux and a member of the Ebb and Flow First
Nation from Manitoba. He is the co-founder, director and past president of the Firelight Group. Steve
founded the annual Indigenous Mapping Workshop. Steve is an award-winning Anishinaabe
professional and entrepreneur with expertise in mapping and geographic information sciences,
business development, natural resources management, and project management. He has applied
his expertise to lead traditional knowledge and use studies for numerous Indigenous groups affected
by large-scale energy developments. Since 1998, Steve has mentored Indigenous practitioners,
conducted risk assessments, built decision-support systems and monitoring tools, supported land
claims, developed best practices, established consultation processes, facilitated community
engagement and planning approaches, and supported negotiations between Indigenous
communities, governments and industries. 

Dr. Ginger Gibson is a Director of the Firelight Group. She is the Impact Benefit Assessment (IBA)
team lead and the Socio-Economic team co-lead. She has conducted various policy-related projects
with the Firelight Group across the country and beyond focusing on policy development,
implementation, and evaluation within a community-based context for over 20 years. She is the co-
author of the IBA Community Toolkit for Negotiation of Impact and Benefit Agreements. As a
Trudeau Scholar, she completed a PhD in Mining Engineering at the University of British Columbia
and is now an Adjunct Professor there. In addition, Dr. Gibson has published and worked in the area
of community socioeconomic impacts from industrial development, looking at harassment,
sexualized violence at mine and construction sites and preventative strategies for the past 20 years.

Alistair’s work over the past decade has focused on designing, managing, conducting and critiquing
environmental impact assessments for a wide spectrum of employers and clients, including
regulators, communities, NGOs, governments and corporations. His disciplinary focus is on the
human side of environmental assessments, with emphasis on identifying and managing against
potential impacts on social, economic and cultural resources and values. Alistair has worked in the
NWT managing assessments for the Mackenzie Valley Review Board and has presented and written
extensively on the corporate mining sector, building sustainability into project development,
assessment, and methods.

DIRECTOR

DIRECTOR

DIRECTOR
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http://www.indigenousmaps.com/
http://gordonfoundation.ca/initiatives/iba-toolkit/


JOHN KELLY
CHIEF OPERATIONS 
OFFICER

MAKIKO ALLISON
CHIEF FINANCIAL 
OFFICER

PAMELA PERREAULT

MEMBER OF
GARDEN RIVER
FIRST NATION

MSc FORESTRY

DIRECTOR
Pamela Perreault is a member of Garden River First Nation in Ontario. She is the co-lead of
both the Ecology and Planning teams. She has worked with First Nation governments, regional
organizations, NGOs and state governments on projects related to resource policy development
and implementation, land-use planning, Indigenous housing, community-based research and
the implementation of the UN Declaration on the Rights of Indigenous Peoples (UNDRIP) and
Free, Prior and Informed Consent (FPIC) in forest certification. She began her academic career
in biology, specializing in freshwater ecology at the University of Waterloo. She has a Masters of
Science in Forest Management from UBC. She is co-editor of the book Aboriginal Peoples and
Forest Lands in Canada (UBC Press 2013).

MRM RESOURCE AND
ENVIRONMENTAL
MANAGEMENT

John’s background is in team leadership and organizational management. As a team leader he
has an extensive background in remote fieldwork and emergency response. As a manager his
experience includes incorporating expert knowledge and stakeholder perspectives into
organizational practice and product delivery. He has training in pure sciences as well as an
advance degree in Resource and Environmental Management from Simon Fraser University
(2015), where he was interested in organizational accountability of environmental non-profits.
For fun he loves working with his dog Macchi, who is an expert truffle hound.

Makiko is Firelight’s Chief Financial Officer and Finance Manager. Originally from Japan, she
moved to Canada in 2007 and has been working and studying in Victoria, BC since then. After
completing a Certificate in Business Administration at the University of Victoria in 2011, Makiko
worked as a coordinator, liaison, translator and administrator for multicultural clientele in
Canada and Japan. Makiko provides support to Firelight in financial administration,
bookkeeping, and office management. She is committed to deepening her knowledge and skills
while providing results-oriented service to the team and to Firelight’s clients.

SONJA VOYAGEUR
HUMAN RESOURCES
MANAGER

Sonja Voyageur is the Human Resource Manager of Firelight, and is a proud member of the
Athabasca Chipewyan First Nation in Treaty 8 Territory. Sonja possess a Masters in Business
Administration from the Australian Institute of Business; a Bachelor of Management from
Athabasca University and two college diplomas from Keyano College. She is also a certified
Chartered Professional in Human Resources since 2009 and is an associate member of the
Alberta CPHR.  Sonja has almost 20 years of consecutive Human Resource experience working
within indigenous communities in Alberta and British Columbia.

CPHR, MBA

MEMBER OF
ATHABASCA 
CHIPEWYAN
FIRST NATION
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BUILDING RELATIONSHIPS IN COMMUNITY
Firelight works with hundreds of Indigenous communities and organizations across the country. We are honoured to work
with leaders, knowledge holders, elders, and community experts to assist them with issues that are critically important.
We are proud to influence change in a positive way for communities, and the relationship we have with our clients is
critical to the work we do.

We strive to stay ahead of the curve to ensure Indigenous perspectives and stories are heard in a meaningful way. Our
dedicated clients see the value in our work and continually provide direction and guidance to ensure our products and
deliverables make a positive impact for future generations.

We are fortunate to be able to work from coast to coast to coast with Indigenous communities on current and relevant
issues. The future of Firelight’s work is global.
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CAPACITY
 BUILDING
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CAPACITY BUILDING
Hands-on direct-to-digital mapping and data management training in individual communities and for larger groups;
Workshops on running traditional knowledge interviews, working with community researchers on methods and
techniques;
Training sessions on how to use the Impact and Benefit Agreement Community Toolkit – a key resource for First
Nations, Inuit, and Métis communities in Canada considering impact and benefit agreements, especially those with
mining companies;
Orientation sessions on federal/provincial environmental impact assessment processes, to help communities
understand how they can more effectively participate and effect change;
Training on monitoring and managing socio-economic effects, examining methods for monitoring impacts
from industrial development; and
Training on the development of community-led guardian programs that respect community protocols for looking
after the land, water, animals and plants.

Firelight provides training for Indigenous communities to help enhance their capacity in research, policy
development, and negotiation in the following areas:

Capacity building is a key goal of Firelight’s approach to working with Indigenous communities.
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Community-based; 
Of cultural or ecological importance; 
Legacy project; 
Giving back to the community.

Social Return is one of Firelight’s four founding principles. It can be challenging for communities to secure funding for
some projects that are culturally, politically, or ecologically important. Firelight takes a portion of our profits and invests
them back to communities through our Social Return Program.

The projects that we fund must have high cultural significance by design, and must meet at least two of the following
criteria: 

To learn more about social return and view our interactive Social Return map (pictured below) visit firelight.ca/social-
return. Since Firelight’s inception, we have donated over $450,000 to community initiatives.

GIVING BACK TO COMMUNITIES

THE FIRELIGHT GROUP PAGE 13
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INDIGENOUS HEALTHINDIGENOUS PLANNING

EIA SUPPORT (REGULATORY)
Traditional Knowledge 
and Use Studies helps
communities to identify 

and monitor their 
economic and social priorities
and manage potential impacts
from industrial developments. 

OUR APPROACH

The Firelight Group is committed to culturally appropriate, cross-disciplinary research and practices
that promote Indigenous rights and interests. We work with Indigenous communities to holistically
integrate baseline research from all program areas into policies, plans, and assessments to facilitate
informed decision-making. Across each of our eight sectors we aim to build capacity to ensure a
transfer of knowledge and skills with the intent of integrating community members directly into our
teams. We adapt our methods to meet community needs to provide results that are timely and
effective and that strengthen community voices.  

COMMUNITY-BASED RESEARCH

Helping communities
to identify and monitor 

their economic and 
social priorities and 
manage potential 

impacts from industrial
developments. 

Helping communities
negotiate and implement

strong Impact Benefit
Agreements that generate

substantial benefits, while also
protecting their lands

and way of life. 

Supporting communities in
Environmental Impact

Assessments. Our supports
can be critical for

Indigenous groups who
want to protect their rights

and their land.  

Helping communities to
develop plans, policies,
protocols, and capacity

for governance, land use
planning, and climate
change adaptation. 

Giving communities the tools
and training they need to 
create and manage their 

own mapping data to track
culturally important routes, 
both in contemporary and

historical contexts.

Helping communities
undertake ecological
research to assess,

monitor, and manage
culturally important animals,

plants, and landscapes. 

Supporting communities
through the development

of innovative research and
evaluation methods to

support an understanding
of health from a holistic

perspective.

SOCIO-EC RESEARCH

THE FIRELIGHT GROUP PAGE 15
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TUS STUDIES
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REGULATORY SUPPORT

PUBLICATIONS & STUDIES
INDIGENOUS groups are at a

disadvantage during formal EA and

regulatory processes. They are

highly technical and bureaucratic;

they focus on scientific knowledge at

the expense of traditional ways of

knowing; and timelines are

increasingly rapid… Firelight provides

support to remove or reduce these

barriers, to allow communities to

tell their own, often very different

story of change, benefits, and risks.
 

-ALISTAIR MACDONALD 
     REGULATORY TEAM LEAD

We help Indigenous communities participate effectively in Environmental Impact Assessments (EIA) by providing
guidance and support through all stages of these processes and helping to provide the research and analysis
communities need to make informed decisions and effect change. We have extensive experience with provincial,
territorial, and federal environmental assessment and regulatory processes, and have worked on major projects
assessments for mining, road building, hydroelectricity, and oil and gas development, among other sectors.
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IMPACT ASSESSMENT IN THE
ARCTIC: EMERGING PRACTICES
OF INDIGENOUS-LED REVIEW

MAJOR PROJECT ASSESSMENT
STANDARD
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COMMUNITY-LED RESEARCH

Indigenous knowledge 

and use of land, water and

resources are documented so

that they can be incorporated

into various processes such as

environmental assessment,

planning, and negotiations. We

approach this work in ways that

foster community development,

support local decision making,

and ENSURE that the research is

culturally grounded.

 
-STEVE DEROY

TUS STUDIES  TEAM CO-LEAD

An Indigenous Knowledge and Use Study is critical to documenting and articulating Indigenous rights and interests.
These studies are often project-specific, examining the potential impacts of large-scale industrial development on
Aboriginal and Treaty rights. They are also helpful when articulating a preferred future for land use planning and setting
management objectives and protection measures.

Firelight supports Indigenous communities in applying these results during negotiations with industry and governments, in
regulatory and environmental impact assessment processes, and land use planning. We help secure funding to cover
community costs, honoraria, staff and professional services (consultants, lawyers, etc.). Our community engagement
teams work with elders and knowledge holders to map out how a community uses the lands and waters for hunting,
fishing, trapping, plant, and medicine gathering, camping and many other important cultural activities.

PUBLICATIONS & STUDIES

WÎYÔW’TAN’KITASKINO (OUR LAND IS RICH)

AS LONG AS THE RIVERS
FLOW: ATHABASCA RIVER
KNOWLEDGE, USE AND
CHANGE

THE FIRELIGHT GROUP PAGE 19

ASI EDEE T’SEDA DILE: TŁĮCHǪ NATION TRADITIONAL
KNOWLEDGE AND USE STUDY FOR THE PROPOSED
NICO MINE PROJECT
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IBA NEGOTIATION SUPPORT

we are supporting a chief

negotiator working with many

communities in negotiations. it has

been hard work, but unity among

the communities has never fallen

apart. it is incredibly moving to see

the friendship and self-

determination at the table. these

strong relationships are also an

outcome of the iba process.
 

-DR. GINGER GIBSON
IBA TEAM LEAD

A strong Impact and Benefit Agreement (IBA) with a company can generate substantial benefits for a community, while
also protecting their lands, waters, resources, and ways of life.

We aim to help communities to negotiate strong agreements with companies. We take direction from the community,
often working alongside a strong community-based negotiator, and with community-based teams. Our work can be
tailored to a variety of needs, from short training workshops to extensive community-based support in negotiations, to
planning and support for the implementation of benefits.

PUBLICATIONS & STUDIES

ECONOMIC
BENEFITS OF
FPIC:
EVIDENCE
FROM BC

THE FIRELIGHT GROUP PAGE 21

IBA COMMUNITY
TOOLKIT:
NEGOTIATION
AND
IMPLEMENTATION
OF IMPACT AND
BENEFIT
AGREEMENTS
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ECOLOGICAL RESEARCH

PUBLICATIONS & STUDIES
one of the distinguishing

aspects of Firelight is while we

are a consulting firm, WE are

at the beck and call of

communities. we are doing the

work that the community

wants us to do. Not what

government, not what private

sector, but the parameters of

the projects are defined by the

community. 
 

- PAMELA PERREAULT
ECOLOGY CO-TEAM LEAD

Our team of ecologists and professional biologists works with Indigenous communities to conduct evaluations and
develop initiatives related to conservation, resource planning, species at risk recovery, and monitoring. We support
communities to develop culturally appropriate monitoring approaches such as Indigenous Guardian initiatives and
community-based programs that draw from both Indigenous knowledge and science. We work closely with knowledge
holders and community decision-makers to ensure their expertise informs ecological studies, plans, and assessments.
Using methods informed by social science and Indigenous ways of knowing, our approach is based on understanding
and appreciating local knowledge, scientific rigour, and long term planning needs.

INVENTORY OF SEA
ASPARAGUS
(SALICORNIA SPP.)
IN PRIORITY AREAS
OF THE GEORGIA
STRAIT

AN INDIGENOUS
KNOWLEDGE-
BASED
APPROACH TO
BOREAL CARIBOU
RANGE PLANNING
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STATE OF
KNOWLEDGE:
MOOSE | GOLO,
MOOSWA
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STORYTELLING THROUGH MAPS

When we sit down with 

community members, the first thing

we say is that we work for them –

nobody else… This is especially

important when people are sharing

information about the land; they

must have the opportunity to

control what is said or not said.
 

-STEVE DEROY
MAPPING AND GIS TEAM LEAD

Maps are a powerful visual representation of a community’s land use, rights and interests, giving added leverage in
consultations and negotiations with governments and industry or in regulatory and environmental assessment processes.

We work with community members to map out the locations they and their families rely on for hunting, trapping, fishing,
and other important activities. Using state-of-the-art software, our professional cartographers analyze this information to
clearly show a community’s rights and interests on the land, and how these could be affected by industrial development or
land management policies.

PUBLICATIONS & STUDIES

DIRECT TO DIGITAL
MAPPING GUIDE
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PLANNING
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PAMELA@firelight.ca
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PLANNING & ENGAGEMENT

Indigenous communities 

have always been planning.

Firelight works with communities to

understand their longstanding

knowledge to place and space and

translate that traditional

knowledge into processes, policies,

and documents that can be

understood by government,

companies, and outside

stakeholders. We develop and

design engagement strategies that

are reflective of Indigenous groups’

values and priorities and interests.

 
-STEVE DEROY

INDIGENOUS PLANNING TEAM CO-LEAD

Land use planning helps communities to strategically get ahead of industrial development pressures, while business,
economic, and organizational planning can help communities achieve their own preferred development outcomes.

Firelight supports Indigenous communities in carrying out land use planning, consultation protocols, climate change
adaptation plans, organizational and governance development, staff training and workshops, strategic economic
development plans, and feasibility studies in tourism, agriculture, and small businesses.

PUBLICATIONS & STUDIES
NANH KAK EJUK
GWEEDHAA
NAKHWAANDÈE
HAH GWANAA'IN -
WATCHING
CHANGES ON THE
LAND WITH OUR
EYES - VUNTUT
GWITCHIN
GOVERNMENT

NEXWAGWEZ?AN
- COMMUNITY
VISION AND
MANAGEMENT
GOALS FOR THE
DASIQOX TRIBAL
PARK
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LYTTON FIRST
NATION -
STRATEGIC
HOUSING PLAN:
2017-2021
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HEALTH & WELLNESS

I have been taught by my 

elders that there is a direct connection

between the health of our bodies and

the health of the environment, and that

we must approach everything fully

understanding and respecting that

connection. My work in growing the

Firelight Indigenous Health research

team is to recognize this balance, and to

contribute to the revitalisation and

restoration of Indigenous perspectives

of health and wellness in communities

across Canada. It is a privilege to do this

work. Mahsi cho!
 

-DR. RACHEL OLSON
INDIGENOUS HEALTH TEAM LEAD

We approach Indigenous Health research from a holistic perspective, including recognition of the social determinants of
health. It is important for our team to meet communities where they are, and we take a strength-based approach to our
work. 

Our social scientists have extensive experience working on social equity, social determinants of health, and protective
factors in a range of contexts within Canadian Indigenous Communities. Firelight team members also have deep
experience working with Inuit communities conducting research into midwifery practices, as well as Inuit health and food
insecurity.

PUBLICATIONS & STUDIES

BORN INTO MY
GRANDMOTHER'S
HANDS: HONOURING
FIRST NATIONS' BIRTH
KNOWLEDGE AND
PRACTICE IN
NORTHERN YUKON
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A SCAN OF PROMISING
PRACTICES IN SUICIDE
PREVENTION ACROSS
INUIT NUNANGAT
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SOCIAL, ECONOMIC, AND CULTURAL

Community-led socio-economic 

studies allow Indigenous groups to

take a leadership role in identifying

and managing the good and bad changes

that come with resource development,

increasing communities’ ability to take

advantage of job and business

opportunities, while protecting social,

economic and cultural values, in ways

that make a difference on the ground.

 
-ALISTAIR MACDONALD

SOCIO-ECONOMIC RESEARCH TEAM LEAD

Socio-economic research is critical to community planning, assessing, and managing potential impacts from industrial
development.

We support communities in undertaking their own assessments that identify and address what matters most to them.
Firelight assesses industrial developments, traditional foods, food security, contaminant risks, scope of engagement in
cultural activities, or accessibility of jobs and training. Our services include community-led censuses and surveys, baseline
socio-economic and health research, and food and diet studies.

PUBLICATIONS & STUDIES

INDIGENOUS COMMUNITIES
AND INDUSTRIAL CAMPS:
PROMOTING HEALTHY
COMMUNITIES IN SETTINGS OF
INDUSTRIAL CHANGE 

THE FIRELIGHT GROUP PAGE 31

OKANAGAN INDIAN BAND:
SOCIO-ECONOMIC BASELINE
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Maps are a powerful tool to

convey navigation and being able

to see your place on the earth.

Historically, Indigenous peoples

have been excluded from the map;

we’re changing that.
 

-STEVE DEROY
FOUNDER 

INDIGENOUS MAPPING COLLECTIVE

THANKS TO THE SUPPORT OF OUR PARTNERS

Indigenous-led capacity building. Providing Indigenous Peoples, Nations, and organizations with the tools and training to
map their lands, share their stories, and decolonize place and space. 

A GLOBAL INDIGENOUS MAPPING COLLECTIVE

THE FIRELIGHT GROUP PAGE 33

DECOLONIZE THE MAP. INDIGENIZE THE MAP. 

INDIGENOUS
PERSPECTIVES

CAPACITY
BUILDING

COMMUNITY
ENGAGEMENT

PROFESSIONAL
DEVELOPMENT

2021 IMW GLOBAL PARTICIPANTS





Before working with Firelight I had

never collected any traditional land

values. They walked me through the

process and gave me all the knowledge

I need to perform direct-to-digital

mapping, including what I would need to

direct… The staff are friendly and

professional, and I look forward to

continuing working with them.

-DELTA FLOOD 
LAND AND RESOURCE MANAGER,

MATACHEWAN FIRST NATION



612-100 PARK ROYAL
WEST VANCOUVER, BC
V7T 1A2
T: (778) 851-0264

VANCOUVER

430-887 GREAT 
NORTHERN WAY
VANCOUVER, BC
V5T 4T5
T: (604) 563-2245

VICTORIA

300-1005 BROAD ST.
VICTORIA, BC
V8W 2A1
T: (250) 590-9017

firelight.ca

indigenousmaps.com

EDMONTON

208-10310 124 ST.
EDMONTON, AB
T5N 1R2
T: (780) 760-1255

CONNECT WITH US

  INFO@FIRELIGHT.CA

INFO@INDIGENOUSMAPS.COM

(XWMÉLCH’tSTN)

     /thefirelightgroup

   @thefirelightgp

 @thefirelight.group

THE FIRELIGHT GROUP

/INDIGENOUSMAPS

@indigenousmaps

CONTACT INFO
TORONTO

HEAD OFFICE:
WEST VANCOUVER

6124-240 RICHMOND ST.
TORONTO, ON
M5V 1V6
T: (250) 686-9608


